HUMAN RESOURCE
MANAGEMENT REVIEW

ISSN 1053-4822
Vol. 26, n. 2, June 2016

Solicitud de articulos a la Biblioteca

Continuing the call to conceptualize

HLJKIBI ;o 5 moreien s 5 o 5 ratssrimnrs © 5 = srimessnmos o = + waramess + o + siacsiessces o » eioiniainioin = o = aiosmsmisiars « » o nimdlodie 87
Why your stigma isn't hired: A dual-process framework of interview bias
E. Derous, A. Buijsrogge, N. Roulinand W.Duyck ....... ... . iiiiiiiiiiiiiiiiiinnneenannn. 90

The power of micro-moves in cultivating regardful relationships: Implications for work-home enrichment
and thriving

A.Carmeli and M.Russo .......... emimimin = o = mimasmimen & § = § SAARIAGA § § 5 5 REMRS § § BAATINE § § § BEBEEEES 112
Overqualified human resources, career development experiences, and work outcomes: Leveraging an
underutilized resource with political skill

Z.A. Russell, G.R. Ferris, KW. Thompsonand D.M.Sikora ...........coiiiiiiiiiiiiiiiannnns 125
Attracting SIEs: Influence of SIE motivation on their location and employer decisions

A.Cericand H].Crawford .......ccociveeirisisssassssnansssssssssssnsassnssnranassasanacars 136
A risk perspective on human resource management: A review and directions for future research

K.Beckerand M. SIIAL . ...onuniinniiiiiiiiiiiaieiictanastsosenernesarsnsarsnssssasassnss 149

Precarious curve ahead: The effects of forced distribution rating systems on job performance
S.H. Moon, S.E.Scullenand G.P.Latham ..........ccociiviiniuinnnnseransnssrrsnsanssamancanaan 166


http://intranet.trabajo.dom/formu-bibliotecas2/pedidos-infor.jsp?biblio=central

